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CHINH SACH PHUC L0l 360°

360° WELFARE POLICY

(Ap dung cho tat ca cac Cong ty thanh vién)
(Applicable to all member companies)




4: CHUONG TRINH PHUC LGI 1: PHUC LgI SUOT DOl %

WELFARE PROGRAM 1: LIFETIME BENEFITS
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I | NHOM 1: PHUC LOC SUOT B0l / GROUP 1: HAPPINESS AND PROSPERITY LIFETIME
CBNV BUCC TAO BIEU KIEN BE LAM VIEC TRONG MOI TRUGNG LY TUGNG
THIEN BUGNG HA GICI (FUTURE ZONE)
EMPLOYEES ARE PROVIDED WITH THE IDEAL WORKING ENVIRONMENT - A PARADISE ON EARTH (FUTURE ZONE)
1 | Maitrudng lam viéc ly tudng/ Ideal working environment
Pugc thiét ké nhu t6 hop hé sinh thai céng nghé
Al, Robot, UAV, AR, VR &n minh trong thién nhién
vO tan nhu: Vuon Sinh luc, Thac nuéc, Vudn treo,
Khu Tam Linh, Thién, Yoga, khu stc khoe, Vuon
Thao dudgc, Vusn Sen... Khu GYM ngoai troi va,
L . phong xéng hai, ho boi vé cuc, Sky Lounge sang
Mbi trudng lam trong, phong golf 3D hién dai, phong hop thuc té
viéc véi Cong &0 vai hé théng didu hanh thang minh, tro Iy Al va
nghévaTiénich® | mang|oT. Khong gian lam viéc mé, sang tao tich
saotrong1thién | hgp cong nghe AR, ciing hé théng phong hop
nhiénvotan(Dy | tjan nghi, khu luu tra chuyén gia va thu vién hién
anFutureZone) | gajva nhiéu bt ngo khac.
11| Aworking X X X | x X
environment with Designed as a technology ecosystem featuring Al,
world-class Robots, UAVs, AR, and VR, seamlessly integrated
technology and into endless nature, including elements such as an
amenities amidst Energy Garden, Waterfalls, Hanging Gardens,
endless nature Spiritual Zones, Meditation and Yoga areas, Health
(Future Zone project) Centers, Herbal Gardens, and Lotus Ponds. The
space also includes outdoor GYM zones, saunas,
infinity pools, a luxurious Sky Lounge, a
state-of-the-art 3D golf simulator, virtual reality
meeting rooms equipped with smart management
systems, Al assistants, and loT networks. The open
and creative workspace incorporates AR
technology, fully-equipped meeting rooms, expert
accommodation areas, a modern library, and many
other surprises.
M®6i truong lam Khu thu gidn xanh mat, khéng gian tdm linh, nha
viéc can bang hang, ham rugu FOC, Siéu thi sach, Café tu tao
cong viéc va “Drop” cUng cAc tién ich thé thao va gidi tri nhu
2 cudc sdng H6 boi vé cuc, phong gym, yoga, bong ban, rap
’ A working phim mini, phong karaoke, tat ca déu dugc thiét | X X X X X

environment that
balances work and
life

k& dé mang lai sy can b&ng, niém vui va gan két
dong nghiép.

A refreshing green relaxation area, spiritual
spaces, restaurants, an exclusive FOC wine cellar,
a clean supermarket, and the unique “Drop” cafeé,
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along with various sports and entertainment
facilities such as a infinity pool, gym, yoga studio,
table tennis, mini cinema, and karaoke room. All
are thoughtfully designed to promote balance, joy,
and stronger connections among colleagues.
2 | Luong/Thudng/Phu cap/ Salary/Bonus/Allowance
Khung luong cao hon céc don vi cung nganh
21 Ludng canh tranh 10% dua trén két qua khao sat tir Mercer. N « « y «
Competitive salary A salary framework that is 10% higher than industry
competitors, based on Mercer’s survey results.
Thudng cac dip L&,
Tét quan trong (Tét
Nguyén Dan, Tét
Duong Lich, Gi& T8 | Muc thudng co thé thay ddi tuy theo tinh hinh
Hung Vuong, 30/4 | kinh doanh nhung ddm bdo cao hon muc binh
99 | &1/5, 2/9,...) quéan trén thi trusng. . < . . .
Bonuses for major Bonus amounts may vary depending on business
holidays (New Year, performance but are guaranteed to be above the
Lunar New Year, market average.
Hung Kings'
Commemoration Day,
30/4 &1/5,2/9...)
- CBNV da ky HBLD chinh thuc tinh dén ngay
31/12 sé dugc xét thusng thang luong thu 13.
- MUc thudng dya trén thai gian lam viéc cla
Thudng thang lusng| CBNV tai Tap doan, két qua danh gia hiéu qua | x X X | x X
thu 13 cong viéc.
2.3
13th month salary - Employees with an official labor contract as of
bonus December 31are eligible for the 13th-month salary
bonus.
- Bonus amounts are determined based on
employees’tenure at CT Group and their
performance evaluation results.
- Thuéng thanh tich tAp thé va ca nhan: Dya trén
2.4 | Thudng thanh tich k&t qua kinh doanh va muc d6 hoan thanh cong
Performance viéc. « “ « « «
bonuses - Team and individual performance bonuses based
on business results and task completion levels.
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- MUc thudng va giai thuéng: Thudng tir 1 dén 5
thang luong, kém theo voucher mua hang,
voucher nghi duéng, phiéu an sinh va cac phan
thudng gia tri khac (tuy mdc déng gop). Ca nhan
hodc tap thé dat thanh tich xuat sdc c6 thé nhan
thuéng nha/xe hoi, thé hién su ghi nhan vuot
bac danh cho nhiing déng goép néi bat.

- Reward Levels and Prizes: Bonuses range from 1
to 5 months'salary, accompanied by shopping
vouchers, vacation vouchers, wellness packages,
and other valuable rewards (depending on
contribution levels). Exceptional individuals or
teams may receive high-value rewards such as a
house or car, recognizing their outstanding
contributions.

25

Thuéng binh chon
canhan

Individual
Recognition Awards

- Ap dung cho cac CBNV dugc xét chon dua trén
céc tiéu chiva mé ta cu thé cua tung hang muc
gidi thudng.

- Giai thudng: Tién mat, voucher mua hang,
voucher nghi dudng, phiéu an sinh va cac phan
thudéng gid tri khac.

- Applicable to employees selected based on
specific criteria and descriptions for each award
category.

- Wards include cash prizes, shopping vouchers,
vacation vouchers, wellness packages, and other
valuable rewards.

2.6

Thudng tham nién
Senority bonus

CBNV sé dugc cong thém 1 ngay phép ndm va
nhan thudéng 1lugng vang 9999 cho méi 5 n&m
thdm nién lam viéc (ap dung tai cac méc 5, 10,
15 ndm, v.v.).

Employees will receive an additional annual leave
day and be awarded 1tael of 9999 gold for every 5
years of service (applicable at milestones of 5, 10,
15 years, etc.).
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2.7

Thudng dot xuat
Extraordinary reward

Ap dung cho Tap thé/Ca nhan dat thanh tich
xuat s&c trong qua trinh 1am viéc:

- Tu duy d6i méi va sang tao: Co sang kién cai
tién, tinh doc dao, cac phat minh sang ché, hoac
giai phap tiét kiém chi phi... nham mang lai hiéu
quavalgiich t6i uu cho Tap doan.

- Y tudng dot pha: Bua ra cac y tudng mang tinh
dot phéa, tao ra thanh tich xuat sac trong coéng
viéc.

- Hoan thanh vuot chi tiéu: Hoan thanh xuat sac
nhiém vu dugc giao va vugt qua cac chi tiéu da
déra.

(Muc thuéng khong gisi han, tuy thudc vao sy
dong gop cla Tap thé/Ca nhan).

Applicable to teams or individuals with outstanding
achievements in their work:

- Innovative and creative thinking: Proposing
improvements, unique initiatives, inventions, or
cost-saving solutions that optimize efficiency and
benefit for CT Group.

- Breakthrough Ideas: Introducing groundbreaking
concepts that lead to exceptional achievements.

- Exceeding Targets: Excelling in assigned tasks
and surpassing established performance goals.
(Reward levels are unlimited and depend on the
contributions of the team/individual).

2.8

Cac phu cap
Allowances

Phu cép dién thoai, phu cép di lai, phu cap xang,
phu cép giao té, phu cip com trua, phu cap gui
xe, phu cép trach nhiém, phu cdp cong tac (Chi
phian, 6).....

Phone allowance, transportation allowance, fuel
allowance, entertainment allowance, lunch
allowance, parking allowance, responsibility
allowance, business travel allowance (including
accommodation and meal expenses), etc.

Chinh sach ESOP: Sé dugc cap nhat tai Home Media Tap doan CT Group
ESOP Policy: Updates will be provided on CT Group's Home Media
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Il | NHOM 2: TINH THAN VUNG VANG, NGHE NGHIEP TINH TIEN, NHAN CACH CAO THUQNG
GROUP 2: STRONG SPIRIT, PROGRESSIVE CAREER, NOBLE CHARACTER
1 Tinh than viing vang, thé lugc thép/ Strong spirit, steel physical strength
Cac hoat dong Chuong trinh Caravan dugc t chic méi nam 11an
Team Building nham ren luyén thé luc, y chiva tinh than cho cac
vaCaravan duoc | -0 Man cia Tap doan. Toan bé chi phi dugc tai
tochuctrongva |14 cho cac thanh vien dugc lya chon. |l x I x| x|
11 | ngoainudc . .
Team building The (?aravan program is held once a.y.ear to train
activities in and phys:clal strength, willpower, and spirit for CT
outside of Group’'s Iron Man. All expenses are fully covered for
Vietnam selected members.
Chuong trinh dao tao toan dién gém: Dao tao hoi
nhap cho CBNV méi; Dao tao phat trién kj nang
mém; Do tao nang cao chuyén mén nghiép vu;
Chuong trinh Cac khoa hoc hoc tap & phat trién... nham trang
dao tao toan bi ki€n thiic, ky nang va tu duy can thi§t déthac | x | x | x | x | x
12 | dien ddy su nghiép bén ving.
A comprehensive A comprehensive training program includes:
training program onboarding training for new employees, soft skills
development, advanced professional training, and
various learning & development courses, aimed at
equipping employees with the knowledge, skills, and
mindset needed to foster a sustainable career.
Céc chuong trinh
huan luyén
(coaching), Kem Thiét ké riéng cho CBNV dugc qui hoach.
13 | cap(Mentoring) Specifically designed for planned employees.
Coaching and
mentoring
programs
Cac hoat dong thé thao da dang bao gém yoga,
gym, bong ban, bong da va nhiéu mén thé thao
Cac hoat déng khac, dugc t8 chiic nhdm nang cao suc khoe thé
14 | théthaodadang | ch&tvatinh than cho CBNV.
A vqr:'e.ty of sports A diverse range of sports activities, including yoga, % % X X %
activities gym, table tennis, football, and many others, are
organized to enhance the physical and mental
well-being of employees.
2 | Nghé nghiép tinh tién/ Diligent career
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2.1

L6 trinh phat
trién nghé

nghiép, HD huan

luyén,...
Career Path,

Coaching contract...

- Xay dung 16 trinh ré rang cho tung vi tri, tao diéu
kién t8i da cho cac CBNV phat huy dugc hét tiém
nang.

- Bugc tham gia khda dao tao trong va ngoai
nuéc véi muc dich gidi phong lo toan, phat trién
thanh chuyén gia...

- Building a clear roadmap for each position in
order to develop employees' full potential.

- To take part in training courses in and outside of
Vietnam in order to reject worries and improve
expertise.

Nhén cach cao thugng/ Noble dignity

3.1

Chuong trinh
dao tao hang
tuan

Weekly Training
Program

- Chuaong trinh chia sé nhiing cau chuyén truyén
cadm hiing vé ngudi tét, viéc tét.

- Hoat dong doc sach va chia sé nhiing cuén
sach hay, gia tri.

- Lan tdéa cac bai hoc y nghia va gia tri séng
thong qua nhiing ciu chuyén thuc té.

- Sharing inspiring stories of good deeds and
admirable individuals.

- Book reading and sharing programs featuring
meaningful and valuable books.

- Spreading impactful life lessons and values
through real-life stories.

3.2

Céac hoat dong
tu thién, cong
tac xa hoi
Charitable
activities,
social work

CBNV dugc tham gia cac hoat dong thién
nguyén va cong tac xa hoi y nghia, gop phan xay
dung cdng dong va lan tda gia tri nhan van: Hién
mau nhan dao, bdo vé& mai trusng, hd trg cac gia
dinh gap thién tai tai cac tinh, tai tr¢ hoc béng
cho cac em thu khoa, hoc sinh gidi cé hoan canh
khé khan, hoc sinh nghéo dan toc thiéu s6, ton
vinh guong "Nguai tot viéc tot", phat qua cho tré
em tai lang SOS va nhiéu chuong trinh khac.

Employees have the opportunity to participate in
meaningful volunteer and social activities,
contributing to community building and spreading
humanitarian values: Blood donation,
environmental protection campaigns, support for
families affected by natural disasters in various
provinces, scholarships for top students,
academically excellent students from
disadvantaged backgrounds, and ethnic minority
students.
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Additionally, the programs honor "Good People,
Good Deeds", distribute gifts to children at SOS
villages, and involve many other impactful
initiatives. These efforts reflect the company's
commitment to social responsibility while fostering
employees' compassion, community awareness, and
connection to positive values.

Quy dinh giai quyét céng viéc trong vong 24 gid
cung véi cac yéu cau khat khe vé hiéu qud cong
viéc dugc thiét 1ap nham rén luyén tinh ky luat va

33 Van hoa ky luat tac phong lam viéc toc do, chuyén nghiép.
: ) X X x | x X
Westpoint culture | sopving work tasks within 24 hours regulation and

strict requirements in performance. The regulation
requires tasks to be completed within 24 hours,
along with strict performance requirements, to
cultivate discipline and a fast-paced, professional
working style.

>
1R1 ‘.i'j “’

—
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NHOM 3: GIA DiNH HANH PHUC, CON HOC G101 GIANG
GROUP 3: HAPPY FAMILY, SUCCESSFUL CHILDREN

Quan gia cao cap
cho gia dinh CBNV
Family Manager

Gia dinh CBNV dugc hudng cac uu dai phuc Igi
vé tai chinh, nha 6, doi séng vat chat va tinh
than (giai tri, gido duc, du lich, dao tao, cham
soc sUc khoe,...) theo chinh sach Family
Manager.

Employees' families are entitled to special welfare
benefits in areas such as finance, housing, material
and spiritual well-being (including entertainment,
education, travel, training, healthcare, etc.)under
the Family Manager policy.

Hé trg vé tai chinh
Financial support

Luong hang thang
cho vg/chéng cla
CBNV néu CBNV la
tru cot gia dinh va
vg/chéng khéng di
lam, khong tu kinh
doanh

Support monthly
salary for spouse if
employees are the
breadwinner and
spouse does not
work orruna
business

Hé tro luong hang thang cho vg/chéng CBNV
khi vg/chéng CBNV khéng di lam hoac khéng
c6 thu nhap nao khac.

Monthly salary support for employees' spouses if

they are not working or have no other source of
income.

1.1.2

Chinh sach hé trg
chi phi cham séc
suc khée cho
ngudi than CBNV
dang diéu tri bénh
Policy on Supporting
Healthcare Expenses
for Relatives of
Employees
Undergoing
Treatment

- D6i tugng &p dung: TU than phu mau,
Vo/chéng, Con cai ctia CBNV |a Cap M tré 1én,
da ky Hop déng lao dong chinh thuc .

- Diéu kién ap dung: Cac loai bénh dai ngay
theo Quy dinh Danh muc bénh nghé nghiép va
bénh dai ngay hién hanh ctia BHYT. Ap dung vsi
hinh thic diéu tri bénh tai bénh vién hoac diéu
tri bénh tai nha.

- Chi phi hé trg: 300.000 VNBD/ngay véi thoi
gian hé trg t8i da 30 ngay lam viéc/nam (tuong
(mg chi phihé trg 9.000.000 VNB/nam).

- Eligible subjects: Parents, spouse, and children of

employees holding a Level M position or higher,
who have signed an official labor contract.
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- Applicable conditions: Long-term illnesses as
listed in the current regulations on occupational
diseases and long-term illnesses under health
insurance. Applies to treatment either in a hospital
or at home.

- Support expenses: 300,000 VND/day with a
maximum support period of 30 working days per
year (equivalent to 9,000,000 VND/year)

Cap hoc béng hd
trg chi phihoc tap

D6i tuong ap dung: Danh cho con cla CBNV
dang hoc tap tai cac truéng Mam non dén BDai
hoc/Cao dang, cé hoan canh gia dinh kho khan,
hoc luc kha gidi tré 1én. Uu tién cho con CBNV

Employees are
provided with a
holiday during the
Vu Lan Festival.

nhiing ngudi than yéu trong cudc s6ng.

Providing employees with a holiday during the
Vu Lan Festival, offering an opportunity for
them to express gratitude to their parents,
colleagues, superiors, and loved ones.

11.3 dang la tru cot gia dinh.

Szzggif?jlggihc’gz; Applied for employees' children (1
slot/year/employee). Applied to employees' children
from kindergarten to university/college level, with
financial difficulties and good or excellent
academic performance. Priority is given to children
of employees who are the breadwinner.

Thué xe dua don CBNV va gia dinh vé qué an
Tét, gitip ddm bao an toan, thuan tién va mang

Chuong trinh lai su é;m éP doan vién trong dip |& quan trong

" 5 nhat cta nam.

Chuyén xe

114 doanvién" Organizing transportation services by N N X X N

“Chuyen xe doan arranging rented vehicles to facilitate

vien” Program employees and their families returning to their
hometowns for Tet, ensuring safety,
convenience, and embracing the spirit of
family reunions during the most significant
holiday of the year.

Cham lo doi séng

1o | tinhthéan

Take care of

spiritual life

CBNV dugc nghi Tang CBNV ky nghi n,hén dip L& Vu Lan, dé tao

nhan dip L& vu c6 héi cho CBNV thé hién long biét gn doi voi

lan 5 ngay cac bac sinh thanh, dong nghiép, cap trén va

10
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CBNV dudc tao diéu kién vé sém dé vui don
Giang sinh:
CBNV dudc tao - CBNV theo dao Cong Gido dudc nghingay 24/12
diéu kién vé sém dé sum hop bén gia dinh va ngusi than.
dé vui don Giang - CBNV con lai dugc phép vé sém vao lic 18h | x | x | x | x | x
sinh ngay 24/12.
122 Employees are given | Employees are given the opportunity to leave early
the opportunity to to celebrate Christmas:
leave early to - Catholic employees are granted the afternoon off
celebrate Christmas | on December 24th to spend time with their families
and loved ones.
- Other employees are allowed to leave early at 3:00
PM on December 24th.
- GUi thiép chic mung nhan ngay sinh nhat cla
tung thanh vién trong gia dinh CBNV (ba/me,
GUi dién hoa, thiép | vg/chdng, con cai).
sinh nhat dén ting - Hinh thuc: Tang thiép dién t& dén dia chi mail
thanh vién trong gia | truc ti€p, zalo, viber, whatsapp hoac thiép ciing
123 dinh CBNV gui buu dién. X X X X
Send flowers, - Send greeting cards on the birthday of each
birthday cards to employee's family member (father/mother, spouse,
each member of children).
employees'families. | _ Form: Sending an e-card via direct email, Zalo,
Viber, WhatsApp, or a physical birthday card via
post office.
Qua tang(Thiép + - B6i tugng: Danh cho ba/me CBNV.
dién hoa) cho bame | - Hinh thiic: Tang thiép dién t&r dén dia chi mail
CBNV ngay Father's | truc tiép, zalo, viber, whatsapp hoac thiép ciing
1.2.4 | Day, Mother's Day gUi buu dién. X A A
Gifts (flowers + card) | _ Subjects: Employees' parents.
for employees ) -Form: Sending an e-card via direct email, Zalo,
parentsonFathers | \;,or Whatsapp, or a physical birthday card via
Day and Mother's Day post office.
Qua tang chic - Qua tang chuc mung cac em bé mdi chao doi -
mung thanh vién la con d&u long ctia CBNV.
méi cua gia dinh - Ho tro 1thang luong co ban dong bao hiém
125 CBNV (= muc luong t6i thiéu vung theo quy dinh). < | x X

Gifts for
congratulating new
babies of
employees' family

- Celebratory gifts for newborns who are the first
children of employees.

- Support of T-month basic salary (= the regional
minimum wage as prescribed).

n
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Xay dung trung tadm
vui choi giup trong | HO trg trong git con CBNV vao thu 7.
gl‘u con‘ ChO,CBNV Support for taking care of employees’ children on
1.2.6 | vao ngay thu7 Saturdays. X X X X
Built a childcare
center for
employees' children
on Saturdays.
- Chuong trinh cau lac bd va 16p hoc cudi tuan
cho tré em.
+ C4c cau lac bo va 16p hoc da dang dugc té
chuc vao hai ngay cudi tuan, mang dén cho tré
nhiing trai nghiém phong pht va bé ich. Cac
hoat dong gém: Huéng dao sinh, 16p hoc ky
nang, cau lac bd khoa hoc, cau lac bo tiéng Anh,
san choi huéng nghiép,... dudc té chic tai cac
cong vién l6n trong thanh phd hoac khu nghi
dudng, tao mdi trudng hoc tap va vui choi ly
tudng.
- Trai hé ky n&ng s6ng va kj nang sinh ton: Trai
heé dugc thiét ké nh&dm trang bi cac ky nang séng
va sinh tén can thiét, giup tré phat trién toan
Khod hoc mua hé dién vé thé chat, tri tué vay chi, dong thai kham
danh cho con CBNV | pha nang lyc ban than trong moi trusng trai X X X X
127 - Heé vuiy nghia nghiém thuc té.

Summer course for
employees' children -
Fora funand
meaningful summer.

+Thai gian: 1tuén.
+ D6i tuong: Tré em tu 7 dén 14 tudi.

- Weekend Clubs and Classes for Children.

+ Diverse clubs and classes are organized over the
weekend, offering children enriching and engaging
experiences. Activities include scouting, skill
development classes, science clubs, English clubs,
career-oriented playgrounds, and more. These
activities are held in large city parks or resorts,
creating an ideal environment for learning and
play.

Summer Camp: Life and Survival Skills.

- The summer camp is designed to equip children
with essential life and survival skills, fostering
comprehensive development in physical,
intellectual, and emotional aspects while
encouraging self-discovery in a hands-on
experiential environment.

+ Duration: Tweek.

+ Participants: Children aged 7 to 14 years old.

12
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Tu van hoc dusng
& dinh huéng
nghé nghiép
School counseling
& career
orientation

Chuong trinh tu van hoc dusng danh riéng cho
con CBNV vao mua tyu trudng:

- Tu van chon trudng hoc uy tin/chat lugng.

- Tu van chon thay/cé c6 chuyén mén gidi va
nhiéu kinh nghiém giang day dé hoc thém.

- Tu van céac khoa hoc hay/bé ich vé nang khiéu,
ky nang séng....

School counseling program for employees' children
in the back-to-school season:

- Consulting on choosing a prestigious/quality
school.

- Advice on choosing teachers with good expertise
and teaching experience to learn more.

- Advice on good/rewarding courses on giftedness,
life skills...

Binh hudng chon trusng DH ddi véi cac nhom
hoc sinh con em CBNV & I(a tudi 15-16 tudi.

Orientation to select suitable universities for
groups of employees' children who are grades 15-16.

Uu tién tuyén dung, dao tao: CBNV dugc cé co
héi gi6i thiéu ngudi than cé trinh do, nang luc
chuyén moén vao lam viéc trong Tap doan theo
quy trinh tuyén dung va dugc thudng theo Quy
dinh.

Priority in Recruitment and Training: Employees are
given the opportunity to introduce qualified and
skilled relatives to work in the corporation following
the recruitment process and receive rewards as per
regulations.

1.2.9

Chuong trinh tang
sach

Books giving
program

- Mbi cubn sach co ndi dung phu hop véi ting d6
tudi (3-18 tudi).

- Ban Lanh dao ky tang sach + card nhan dip cac
bé dat gidy khen hoc sinh kha/gioi 2 hoc ki/nam.

- Giving books based on age group (3-18).

- BOD presents books and cards to children who
achieve commendation certificates for good or
excellent academic performance in both semesters
of the school year.

1.2.10

T8 chuc chuong
trinh Quéc té thiéu
nhi 1/6

- T6 chirc chiéu phim cho céc bé.
- Qua tang cho cac bé nhan ngay Qudéc té thiéu
nhi.
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Organizing the
International - Movie day for employees' children.
Children's Day - Gifts for employees' children on Children's day.
program on June Ist.
- T6 chuc cac chuyén du lich trong nuéc/ngoai
nuéc.
Té chuc cac - Hinh thirc: B&c thdm may mén.
chuyén du lich - Du kién di 4 ngay (tham khao trén website du AR O R
danh cho gia dinh lich).
1.2.11| CBNV - 20 Gia dinh/chuyén du lich. M&i gia dinh gém 2
Organizing family nguoilénva 2 em bé.
trips for employees | _ pomestic and foreign tourism.
and their families - Select by lucky draw.
- 4-day tour (based on travel website).
- 20 families per trip, including 2 adults and 2
children per family.
- Chuong trinh dugc t8 chuc thudng nién.
+ Phién cho qué: Chuong trinh dugc thiét ké
theo mé hinh phién chg qué truyén théng. Mobi
gia dinh CBNV tham gia tryc tiép bang cach
quan ly mét gian hang tai phién chg. Méi gia dinh
dugc tai tro 2.000.000 VND dé chuén bij va té
chuc gian hang cda minh, mang lai khéng khi
gan két va trai nghiém tha vi.
+ Vinh danh va khen thuéng: Chudng trinh trao X X X X
Ngay hoi gia thudng va gidy khen cho con em CBNV co thanh
dinh & vui hoi tich hoc tap xuat sac trong nam: Mau gido:
1212 tréng ram 300.000 V~ND/bé; Cép 1, cép 2: 3.000.000
| Families festival VNB/beé; Bo Bai hoc: 6.000.000 VND/bé.
& Mid-autumn + Hoat dong van nghé va vui choi: Bao gém cac
festivals tiét muc van nghé dac séc, hoat dong vui choi bé

ich va chuong trinh tang qua Trung thu danh cho
cac bé, mang lai khéng khi vui tuci va am ap.

- The program is organized annually.

+ Traditional Village Market: The program is
designed in the form of a traditional village market,
where each employee's family actively participates
by managing a stall in the market. Each family is
sponsored 2,000,000 VND to prepare and operate
their stall, fostering a sense of connection and
creating a memorable experience.
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+ Recognition and Rewards: The program includes
awarding certificates and prizes to employees'
children with outstanding academic achievements
during the year: Kindergarten: 300,000 VND/child;
Primary and Secondary School: 3,000,000
VND/child; University Entrance: 6,000,000
VND/child.

+ Cultural and Recreational Activities: Featuring
vibrant cultural performances, engaging
recreational activities, and a Mid-Autumn Festival
gift-giving program for children, creating a joyful
and warm atmosphere.

Chuong trinh uu dai
vénha o

Internal Incentive
Program for
Housing

Gidm gia thué, mua can ho thudc dy an cla Tap
doan (khong qua 1san phdm/3 nam tham nién),
cu thé:

- Gidm 3% néu dat thanh tich CBNV xuét s&c.

- Gidm 1,5% néu dat thanh tich CBNV tién tién.
Ngoaira con co chinh sach gié hang n6i bo danh
riéng cho CBNV Tap doan, gia giam sé can cu
theo tung chinh sach cu thé cda tung du an.

Discount on renting or purchasing apartments in CT
Group’s projects (limited to 1product per 3 years of
seniority), specifically:

- 3% discount for excellent employees.

-1.5% discount for advanced employees.
Additionally, there is an internal inventory policy
exclusively for CT Group employees, with discounts
determined based on the specific policy of each
project.

Tang nha/Cap nha
céngvu

Housing grants/
Housing Allocation

- C&p nha coéng vu cho CBNV cép C, CBNV tiém
nang.
- C8p nha coéng vu cho CBNV cé hoan canh kho
khan.

- Providing official housing for C-level employees
and high-potential employees.

- Providing official housing for employees facing
difficult circumstances.

Hb trg tai chinh
Financial support

H6 tro cho CBNV c6 hoan canh kho khan vay
ho&c Ung tién trudce (theo dé xuat va trinh Ban
Lanh dao phé duyét).

Providing financial support for employees in difficult
circumstances through loans or cash advances
(subject to proposal and approval by the BOD).
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- Quy hd trg cho Gia dinh co hoan canh kho khan.
- Quy khuyén hoc cho céc con CBNV hoc gioi co
, - hoan canh khé khan.
Céc quy ho trg X X X X
° Support funds - Support fund for families in difficult situations.
- Scholarship fund for employees' children with
good academic performance who are in financial
hardship.
Bao hiém suc khde, kham suc khoe dinh ky,
trg cdp 6m dau, thai san, chiia bénh:
- Bao hiém stic khoe theo cap bac E, M, D, C.
- Kham stc khoe dinh ky: 11an/1nam.
- Trg c8p ém dau: 2.000.000 VNB/ngusi néu X X | X X
nam vién diéu tri tUr 2 ngay tré lén (CBNV cung
6 | Ché do bao hiém cép chung tu bé sung).
Relevant insuarance | - Tr¢ cép thai san: Theo chinh sach Family
benefits Manager.
- Health care insurance, annual health check-ups,
sickness, maternity, and medical treatment
allowances:
- Health care insurance for employees at levels E,
M, D, and C.
- Annual health check-ups: once per year.
- Sickness allowance: 2,000,000 VND per
employee if hospitalized for more than two days
(with supporting documents).
- Maternity allowance: As per the Family Manager
policy.
Ché do xe dua don X X % | x X
riéng danh cho Ché do xe dua don rieng danh cho cap C.
7 cap C . Exclusive transportation service for C-level.
Exclusive
transportation
service for C-level.
Cac Bon vi/CBNV c6 cbng viéc dac thu, dugc
Céac DBon vi/CBNV xay dung chinh sach riéng trinh Ban Lanh dao
8 c6 cong viéc dac duyét nhdm kip thai dap Ung yéu ciu cong viéc,
thu dugc xuat hoan thanh t6t nhiém vu dugc giao va dam bao X X X X
chinh sachriéng tuan tha hé théng Quy trinh quy dinh cla Tap
doan.
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Units/Employees
with specific
requirements are
allowed to propose
customized policies

For units/employees with specific job requirements,
customized policies can be developed and
submitted to the Leadership Team for approval to
promptly meet job demands, successfully fulfill
assigned tasks, and ensure compliance with CT
Group’s processes and regulations.

Céc truang hgp
dugc dang ky
khung gig lam viéc
Cases eligible for
registering flexible
working hours

D6i tugng CBNV dugc dang ky diéu chinh
khung gio lam viéc:

- CBNV ma c6ng viéc cd tinh chat dac thu.

- CBNV cé con nhé dudi 10 tuéi.

- CBNV c6 khodng cach tunha téi dia diém lam
viéc trén 30km...

Employees eligible to register for adjusted
working hours:

- Employees with specific job requirements.

- Employees with children under 10 years old.
- Employees living more than 30km away from
the workplace...

10

Cac ché do khac
Other benefits

Pam bao diéu kién tét nhat d& CBNV tai tao
nang lugng gitia gio lam viéc théng qua viéc
cung cép khoéng gian an trua, nghi trua va khu
vuc thu gian tién nghi.

Ensuring the best conditions for employees to
recharge during work hours by providing convenient
spaces for lunch, rest, and relaxation.

Qua tang cho nhan vién n nhan ngay Qudc té
Phu n{r 8/3, ngay Phu nir Viet Nam 20/10 (Tién
mat hoac Voucher Bon Grocer).

Gifts for female employees at International
Women's day 8/3, VietNam women's day 20/10
(Cash or Bon Grocer's voucher).

Qua tang sinh nhat (Hoa va Voucher Bon
Grocer tuy theo cép bac).

Gifts for birthday (Flowers and voucher Bon
Grocer’s voucher as level).

Tro c8p két hon:

- Ban than nhan vién k&t hoén: 5.000.000
dong/trusng hop néu bao hy réng rai trén
everyone va mai CBNV cla Tap doan.

- Néu vg chong déu la nhan vién ctia Tap doan
thi khi k&t hén méi nhan vién dugc huéng 01
SUat trg cap nay.
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Cac ché do khac
Other benefits

Marriage Allowance:

- Employees getting married will receive 5,000,000
VND per case if the wedding is widely announced
on "everyone” and invitations are extended to the
corporation's staff.

- If both spouses are employees of the corporation,
each employee is entitled to one marriage
allowance.

Tro c8p thai san cho CBNV n:

- Ngoai viéc dudc hudng trg cép thai san theo
Quy dinh cla Luat BHXH, Tap doan trg cép
thém 01thang luong co ban déi véi nhiing CBNV
nd c6 tham nién cong tac lién tuc tai Tap doan
da 03 nam trdlén.

Maternity Allowance for Female Employees:

- In addition to receiving maternity benefits as
stipulated by the Social Insurance Law, the
corporation provides an additional allowance
equivalent to one month of basic salary for female
employees with at least 3 continuous years of
service at the corporation.

Dudc hudng ché do nghi mat 11an/nam va/hoac
dugc hudng muc chiét khdu uu dai khi dang ky
nghi méat clng gia dinh/ngudi than.

Being entitled to a standard vacation policy once

per year and/or receiving discounted rates when
booking vacations with family/relatives.

- Than nhan clia nhan vién mat:

+Ban Lanh dao (C&p C, D): H6 trg tién phung
di€u cho than nhan 20,000,000 VN, gli vong
hoa phung diéu, c(r dai dién t6 chuc tang |&, hd
trg phuong tién dua don tang 1& (néu can thiét),
doan viéng tang 1& bao gém: Ban Ianh dao,
HODs, GAD.

+Quéan ly cdp cao (C&p M3): H6 trg tién phung
di€u cho than nhan 10,000,000 VNB, gli vong
hoa phung diéu, c(r dai dién t6 chuc tang |&, hd
trg phuong tién dua don tang 1& (néu can thiét),
doan viéng tang |& bao gém: Ban Ianh dao,
HODs, GAD.

18




. CHUGNG TRINH PHUC LGl 3:
GIA BINH HANH PHUC, CON HOC GIOI GIANG
WELFARE PROGRAM 3: HAPPY FAMILY, SUCCESSFUL CHILDREN

STT
No

Hang muc
Category

S6 tién/ Muc thuéng/ Dién giai
Amount/Bonus/Description

Thi
viéc
Pro-
bation

Ky
HBLD
chinh
thuc
Official

Labor
Contract

nam
lyear

nam
3year

nam
5year

Céac ché do khac
Other benefits

+Quan ly cap trung (Cap M2, M1): H6 tro tién
phlng diéu than nhan 5,000,000 VND, gi vong
hoa phung diéu, ctr dai dién t6 chic tang |8,
doan viéng tang 1& bao gém: HODs, Nhan su
Phong/Ban, GAD.

+ Chuyén vién, Nhan vién, Tap sy, CTV(Cap E):
H6 trg tién phung diéu than nhan 3,000,000
VNB, gli vong hoa phung diéu, cr dai dién té
chuc tang |, doan viéng tang I& bao gom:
HODs, Nhan su Phong/Ban, GAD.

- Ban than nhan vién mét: t&i thiéu 10.000.000
déng/truéng hgp tuy vi tri cong tac.

- In the event of the passing of an employee's
family member:

+Board of Directors (C, D level): 20,000,000 VND
condolence support for the family member,
condolence wreath, company representatives at
the funeral, transportation support if necessary.
The funeral visitation delegation includes the
Board of Directors, HODs, and GAD.

+Senior Management (M3 level): 10,000,000 VND
condolence support for the family member,
condolence wreath, company representatives at
the funeral, transportation support if necessary.
The funeral visitation delegation includes the
Board of Directors, HODs, and GAD.

+Middle Management (M2, M1 level): 5,000,000
VND condolence support for the family member,
condolence wreath, company representatives at
the funeral. The funeral visitation delegation
includes HODs, department/unit representatives,
and GAD.

+ Specialists, Employees, Interns, and
Collaborators (E level): 3,000,000 VND condolence
support for the family member, condolence
wreath, company representatives at the funeral.
The funeral visitation delegation includes HODs,
department/unit representatives, and GAD.

-In the event of an employee's passing:

Minimum 10,000,000 VND per case, depending on
the employee’s position.
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